Memorandum of Agreement
Between the
Bureau of Indian Affairs, Office of Trust Services
and
U.S. Geological Survey, National Climate Change and Wildlife Science Center
for
Cooperative Staffing
of
 Tribal Climate Scientist/Technical Support Coordinator Positions


I.	Introduction

The impacts of climate change are affecting communities, natural resources, ecosystems, economies, and public health across the Nation.  These impacts are increasingly evident for American Indian and Alaska Native communities and in some cases, threatening the ability of tribal nations to carry on their cultural traditions and beliefs.  Tribal leaders and representatives have identified needs for increased capacity to (1) liaise and coordinate with tribes and across the Federal Government regarding tribal climate science and adaptation needs; (2) expand climate knowledge and provide training on climate adaption; (3) enhance tribal participation in climate-related “communities of practice generation”; (4) develop science and tools to meet tribal needs; and (5) cultivate the next general of tribal climate experts.

In recognition of Federal trust responsibilities and in accordance with the government-to-government relationship that exists with tribes, the Bureau of Indian Affairs (BIA) Office of Trust Services (OTS), in cooperation with the U.S. Geological Survey (USGS) National Climate Change and Wildlife Science Center (NCCWSC), are committed to supporting the science and technical needs of tribes through the establishment of a series of tribal climate science and technical support positions.

The addition of a Tribal Climate Scientist/Technical Support Coordinator to the science teams at the Department of the Interior (DOI) Climate Science Centers (CSCs) will improve the identification of tribal science needs, improve climate adaptation planning support, enable forums to address regional training needs, and improve the ability of the diverse Federal agencies involved in supporting tribal efforts to address climate challenges to coordinate with tribes.

This Memorandum of Agreement (MOA) is a commitment by the BIA and the USGS to work together to support tribes as they address individual and collective climate challenges.





II.	Purpose

The purpose of this MOA is to ensure effective coordination and development of relevant climate science and technical support for tribes and Indian trust land managers.  The addition of tribal-centric climate research capacity and a dedicated position to address regional planning and training coordination, in alignment with partners addressing similar regional impacts, combined with the traditional ecological knowledge that tribes may choose to bring to the effort, will improve the efficiency and speed with which tribal staff are able to identify threats and plan climate adaptation actions in response to such threats. 

III.	Scope and Authority

The MOA is intended to formalize an operational relationship between the BIA and the USGS for the explicit benefit of federally recognized Indian tribes and consortiums, and tribal colleges and universities.

The BIA enters into this MOA under the general authority of 25 U.S.C. § 2, and the Snyder Act, 25 U.S.C. § 13, as amended.

The USGS NCCWSC enters into this MOA under the authority of the USGS Organic Act, 43 USC 31, permitting the USGS to conduct surveys, investigations, and research; and 43 USC 36c, authorizing the USGS to prosecute projects in cooperation with other agencies, Federal, State, and private.

IV.	Terms

This MOA will take effect on the date of the last signature and will continue in effect for 5 years.  Either party to the MOA may terminate their participation in the MOA by providing 90 days advance written notice to the other party of the MOA for any reason including the lack of funding, a reduction of workload, or other relevant factors.  In the event this MOA is terminated, each party shall be solely responsible for the payment of any expenses it has incurred.

This MOA may be renewed, amended, or extended by written mutual agreement.
 


V.	The BIA Agrees to:

1. Establish Tribal Climate Scientist/Technical Support Coordinator positions, recruit and fill the positions, and directly supervise the incumbents including the responsibility for:  time and attendance, approval of leave, evaluation of performance, etc.   The BIA intends to contract the positions to tribal organizations to be placed in five of the CSCs but reserves the option of using BIA staff in the same role.

2. Provide one member of a selection committee for the purpose of ranking applicants and recommending to the selecting official the best qualified candidate capable of providing climate research, and tribal technical support to tribes with climate challenges similar to the bulk of the tribes within the boundaries of the CSC where they are stationed. 

3. Implement the selection process for the tribal liaison positions as a consensus decision with the relevant CSC Director. 

4. Ensure employee development and training, furnish a computer and other individual office equipment and provide administrative support services for the positions.  Administrative services will include: time keeping, travel arrangements and travel vouchers, access to services, etc.  Note: Office space is provided by the CSC (see VI.2).

5. Include funding for the positions in budget requests, including support costs, unless the USGS is otherwise notified in advance.  In the event of BIA funding shortfalls, the USGS is not expected to support these positions.

6. In cooperation with the CSC, annually develop goals and objectives for the position in relation to the research objectives of the CSC and tribes within the CSC service area (in proportion to the allocation of the employee’s duties between research work (25 percent) and technical support (75 percent)).

7. Ensure that the elements of this MOA are included in any and all contracting requirements for tribal entities that may assume this position on behalf of the BIA.

8. When engaging in CSC research activities, tribal liaison personnel will comply with Department of the Interior scientific integrity policies (Part 304 Departmental Manual Chapter 3 <http://elips.doi.gov/elips/0/doc/3045/Page1.aspx >) and USGS Fundamental Science Practices <http://www.usgs.gov/fsp/policies.asp>.  Compliance with USGS Fundamental Science Practices includes following established procedures for review and USGS approval of all science information products <http://www.usgs.gov/fsp/fsp_reviewprocedures.asp> and utilization of the USGS Information Product Data System (IPDS).  




VI.	The USGS NCCWSC Agrees to:

1. Incorporate the Tribal Climate Scientist/Technical Support Coordinator into the assigned CSC team’s annual and periodic work planning, office teams (safety, property, etc., as appropriate), developmental assignments appropriate for researchers of the same grade in the USGS (in consensus with the BIA and contractor), and include them as appropriate in CSC issues of tribal concern. 

2. Provide office space and phone access in accordance with the standards of the USGS employees housed at CSCs.  Provide DOI network access in accordance with the security protocols for contractors at the USGS.

3. Provide day-to-day technical direction and general office protocol accountability (shared calendars, science integrity oversight, and procedures).  

4. Provide one member of a selection committee for the purpose of ranking applicants and recommending to the selecting official the best qualified candidate capable of providing climate research, and tribal technical support to tribes with climate challenges similar to the bulk of the tribes within the boundaries of the CSC where they are stationed. 

5. Provide annual (and upon specific request) assessments of the quality of services provided in a form suitable to be directly linked to the employee’s performance evaluation, contract oversight documentation, or other personnel action.

6. Consult with appropriate BIA staff to resolve any concerns, issues, or conflicts that may arise with respect to the performance of the employee. 

7. The USGS may, at its discretion, provide research funding to the BIA liaison staff as part of CSC generated projects.  In addition, the BIA liaison staff may be co-investigators on projects selected via competitive process (e.g., Request for Proposal). 

VII.	Both Parties Agree To:

Comply with, unless otherwise noted in writing, the NCCWSC policy regarding non-USGS employees stationed at CSCs, and the guidelines in the position description as an outline for the role of the employee.  For these positions, the parties agree that tribal research makes up only 25 percent of the position duties and that 75 percent of the duties include coordination of climate adaptation planning, addressing training needs, and other non-research tasks.




VIII.	Conflict Resolution:

	Should conflict resolution be necessary, the parties agree to consult informally at the CSC 	level with the relevant CSC Director and BIA regional staff.  If these discussions are not 	successful, the parties agree to raise the issues to regional offices or headquarters, and if 	these discussions are not successful, to enlist the support of the Department’s Office of 	Collaborative Action and Dispute Resolution.

IX.   	Administrative Provisions:

	This MOA defines the general terms upon which the parties will cooperate.  Performance 	under the terms of this MOA is subject to the availability of appropriated funds and 	personnel resources through each party's respective funding procedures. This MOA is 	neither a fiscal nor a funds obligation document and, as such, does not constitute a 	financial commitment on the part of either party. 

	This MOA does not create an actual or implied intention, or requirement for the USGS to 	enter into a contract or an assistance agreement (e.g., grant or cooperative agreement).  

	Any endeavor or transfer anything of value involving reimbursement or contribution of 	funds between the parties will be handled in accordance with applicable laws, 	regulations, and procedures including those for Government procurement and printing.  	Any such endeavors will be outlined in separate agreements.


X.	MOA Approval:

Reviewed:						Reviewed:

SIGNATURE ON FILE 12/4/2014		     SIGNATURE ON FILE 12/23/2014
___________________________  ______        ___________________________  ______
	Sean J Hart                                     Date
Climate Change Coordinator,
BIA Office of Trust Services                              
	Anne Dayton                                   Date
Senior Management Officer, 
USGS Climate and Land Use Change Mission Area



Approved:					        Approved:	


[bookmark: _GoBack]SIGNATURE ON FILE 12/9/2014                SIGNATURE ON FILE 12/23/2014
___________________________  _______      ___________________________  ______
	Michael Black                                  Date
Bureau Director,
Bureau of Indian Affairs
	Suzette M. Kimball                          Date
Acting Director,
U.S. Geological Survey  

	
	




