Teleworking

This presentation offers an overview of general telework principles and procedures. It
provides you with up-to-date information on the Telework Enhancement Act of 2010 and
how it affects you as a Federal supervisor. It covers the potential benefits of the
telework program, in terms of recruitment and retention, reasonable accommodation,
and mission accomplishment. Additionally, it addresses some of the concerns that
supervisors may have with telework, and what to consider if you want to deny a
telework request or terminate a telework agreement.
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