(This is a DRAFT Settlement Agreement.  Before this agreement can be signed by the parties and become effective, the terms of the agreement MUST be reviewed by the USGS Office of Equal Opportunity and, when necessary, the appropriate Human Resources Office.  Please contact the EEO Counselor if you have any questions.)
SETTLEMENT AGREEMENT

This Settlement Agreement (hereinafter referred to as Agreement) resolves the pre-complaint allegations of discrimination filed by AGGRIEVED PARTY NAME, (hereinafter referred to as the Aggrieved Party (AP) on DATE against the U.S. Geological Survey (USGS).  AP’s pre-complaint is identified as agency case number CASE NUMBER.
This Agreement represents a good faith effort by both parties to reach an amicable resolution. By executing this Agreement the parties hereby agree to resolve all of the issues raised in AP’s complaint of discrimination, including all claims of monetary reimbursement, and any other claims for relief, whether referenced herein or not, whether known or unknown and all other personnel claims, which have been filed or could have been filed by him/her against the U.S. Department of the Interior or any of its Bureaus and Offices (hereinafter the Agency) through the date of execution of this Agreement.

The issues in the pre-complaint resolved by this Agreement are as follows:

AP alleged she/he was discriminated against on the bases of LIST BASIS when on DATE, LIST ISSUES. 
The parties mutually agree to the following terms and further agree that these terms shall fully and forever resolve AP’s allegations of discrimination against the Agency, and that except as specified herein, no other promises, conditions or obligations are made by or imposed on the parties:


1.
By executing this Agreement: AP withdraws and dismisses, with prejudice, his/



her complaint of discrimination identified above, and any other allegations, 



complaint, grievance or other action s/he has filed or could have filed and 



agrees not to institute, file or otherwise initiate or cause to be instituted, filed or 



initiated on his/her behalf, any complaint or other action, including civil court 



litigation against the Agency, its bureaus, agents, or employees that could have 



been filed by him/her through the date of execution of this Agreement.


2.
AP understands and agrees that she/he will receive no relief or other 
            consideration beyond that recited in this Agreement, and that his/her acceptance 
            of this shall be final and conclusive.

3. The Agency agrees to:


4. 
The AP agrees to:

. 

(IF APPLICABLE)
Age Discrimination in Employment Act (ADEA) Statement
Pursuant to 29 U.S.C. §626(f), when a person eligible for protection from discrimination under the Age Discrimination in Employment Act of 1967 (ADEA), 29 U.S.C. Chapter 14, waives any right or claim under the ADEA, the waiver may not be considered knowing and voluntary unless the waiver satisfies certain requirements.  The following subparagraphs (a) through (f) satisfy those requirements:

a.  Waiver of Statutory Rights.  As provided by 29 U.S.C. §626(f)(1)(A) and (B), for 

     the consideration recited above in this Agreement, AP hereby waives all rights and 

     claims AP may have under the ADEA against the Agency and its officers and 

     employees in their individual or official capacities, based on any employment by 

     the Agency prior to the date of execution of this Agreement.  AP acknowledges 

     that he/she understands the terms of this Agreement, and that by executing this 

     Agreement AP is waiving all such rights and claims he/she may have under the 

     ADEA.  

b.  Later Rights or Claims.  As provided by 29 U.S.C. §626(f)(1)(C), by executing 

     this Agreement, AP does not waive any right or claim that may arise under the 

     ADEA after the date of execution of this Agreement.

c.  Additional Consideration.  As provided by 29 U.S.C. §626(f)(1)(D), AP 

     acknowledges that the consideration recited in this Agreement, for which AP 

     waives all rights and claims under ADEA, is in addition to anything of value to 

     which the AP already may be entitled. 
d.  Consult an Attorney.  As provided by 29 U.S.C. §626(f)(1)(E), the Agency advises 

     AP to consult with an attorney before executing this agreement.  Such consultation 

      is not mandatory.
e.  Time to Consider.  As provided by 29 U.S.C. §626(f)(1)(F)(i) and (f)(2), AP may 

     take twenty-one (21) calendar days to review this Agreement and decide whether 

     to execute it.  AP may execute this Agreement before the end of the twenty-one 

     (21) calendar day period.  AP acknowledges that he/she executed this 

     Agreement knowingly and voluntarily, and that for purposes of 29 U.S.C. 

     §626(f)(1)(F)(i) and (f)(2), the AP had a reasonable period of time to consider this 

     Agreement.
f.  Revocation Period.  As provided by 29 U.S.C. §626(f)(1)(G), the AP may revoke  

     this Agreement at any time within seven (7) calendar days after its execution.  The 
     Agreement shall not become effective or enforceable until the seven (7) calendar 
     day revocation period has expired.

5.
The Parties further agree that: 


a.
This Agreement shall not constitute or be construed as an admission of 




liability or wrongdoing by the Agency, but is for the purpose of resolving 




disputed claims. Upon compliance and or payment of the items and/or 




amounts set forth in this Agreement. AP waives and releases the Agency in 




full from any claims or causes of action for back pay, damages, interest or 




attorney’s fees, which she/he raised or could have raised through the date of 




this Agreement.



b.
They have not assigned or transferred any of the claims herein to other 




persons, parties, or entities.



c.
Should the Agency fail to honor its obligations as set forth in this 




Agreement, 29 C.F.R. §1614.504 shall govern. If the AP believes that the 




Agency has failed to comply with the terms of this Agreement, the AP shall 




notify the Director, Office of Equal Opportunity, Office of the Secretary, in 




writing, or the alleged noncompliance within 30 days of when the AP knew 




or should have known of the alleged noncompliance. The AP may request 




that the terms of the Agreement be specifically implemented or, 




alternatively that the complaint be reinstated for further processing from the 




point processing ceased.



d. 
This Agreement contains the complete understanding between the parties. 




The parties have no other oral or written agreements or understandings.



e.
This Agreement is entered into voluntarily and with full understanding of its 




terms.
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